COMMUNITY COLLEGE OF PHILADELPHIAPRIVATE 

1700 SPRING GARDEN STREET


PHILADELPHIA, PENNSYLVANIA 19130


BEHAVIORAL HEALTH/HUMAN SERVICES CURRICULUM

FIELD WORK EVALUATION


CONFIDENTIAL

Student’s Name:      



Semester:       

Agency Name:       

Agency Address:       

Practicum Course #:      


195 FORMCHECKBOX 
  (156 agency hours)







            292  FORMCHECKBOX 
 (156   "           "  )


Due Date     
            Supervisor’s Name:     

Title:     

Telephone #:     

Is the student an employee at your agency?     
Yes _ FORMCHECKBOX 
___  No _ FORMCHECKBOX 
___

Did the student complete all required hours?
Yes _ FORMCHECKBOX 
___  No  FORMCHECKBOX 
____

*If no, please note how many hours student did complete. _     _____________

___     __________________________________________________________

______     _______________________________________________________

______     _______________________________________________________


Any comments?      
Please return to Luke Amann, Field Placement Coordinator at the following e-mail              address:
lamann@ccp.edu
Or by mail:

                                                Attn:  Field Placement Coordinator





Behavioral Health/Human Services Curriculum





Community College of Philadelphia





1700 Spring Garden Street





Philadelphia, Pennsylvania 19130


Or your supervisee may hand-carry this evaluation back to the College.

           Rate the student on the following questions using this scale.


1 = Poor
2 = Fair
3 = Average
4 = Good
5 = Excellent

A. List the tasks performed by the student and rate his/her performance in each:

1.
     ____________________________
     __________

2.
     ____________________________
     __________

3.
     ____________________________
     __________

4.
     _________________________
     __________

5.
     ____________________________
     __________

B. Rate the student in each of the following areas (see p. 4 for clarification of these headings):


1. Sensitivity to others 



__     ________      


2. Ability to communicate



__     _______


3. Self-Awareness




__     ________


4. Acceptance of self




__     ________

  
5. Acceptance of others 



__     ________


6. Understanding of roles



__     ________ 


7. Ability to carry roles



__     ________  


8. Frustration tolerance



__     ______

  
9. Understanding of human behavior


__     ________


10. Ability to work with other staff


__     ________  


11. Report writing and record keeping

__     ________


12. Therapeutic use of self



__     ________ 


13. Use of supervision




__     ________


14. Responsibility and reliability


__     ________


15. Initiative 





__     ________


16. Ethical conduct




__     ________

C. Identify at least two strengths of the student as a potential human service worker:     
D. Identify any weaknesses:     
E.
In what areas has the student made progress during the period being evaluated?     
F.
In what areas has the student failed to make progress?     
G.
Make any comments that you think might be helpful to the student and to the College faculty in developing the student's greatest potential as a human service worker:     
H.
Would you employ this person if there were an appropriate job at your agency?

Would definitely hire _ FORMCHECKBOX 
____ 
Would consider __ FORMCHECKBOX 
___  Would not hire  FORMCHECKBOX 
_____

I. Recommended overall evaluation 
Outstanding FORMCHECKBOX 
Above average FORMCHECKBOX 
Average FORMCHECKBOX 

 Below average FORMCHECKBOX 
Failure FORMCHECKBOX 

J.
Report was discussed with the student   Yes  FORMCHECKBOX 
____  No  FORMCHECKBOX 
____

K. Student’s statement:  This evaluation was discussed with me on      _________ and I found it acceptable FORMCHECKBOX 
 ____ unacceptable  FORMCHECKBOX 
____.  (If unacceptable, student should explain on a separate sheet of paper and append to this evaluation.)

Student’s Signature      ________________________________Date:     _________________

Supervisor’s Signature _     ____________________________Date:_     ________________

1.
Sensitivity to others.  To what degree is the student sensitive to the feelings and 
needs of others?  Is he/she too wrapped up in self-concern to be sensitive?

2.
Ability to communicate.  Does the student have the ability to interact with people, 
verbally and non-verbally?  To what degree does he/she possess skill in this area?

3.
Self-awareness.  To what degree is the student conscious of self?  Can he/she handle his/her feelings, strengths and weaknesses in a mature way?  Does he/she know why he/she reacts to situations in the way that he/she does?

4.
Acceptance of self.  Is the student comfortable with him/herself?  Is he/she able to accept both his/her strengths and weaknesses?

5.
Acceptance of others.  To what degree is the student able to accept and work with people and situations?  Do feelings about disabilities, poverty, race, religion, sexual orientation, and/or national origin affect functioning?

6.
Understanding of roles.  Does the student understand the roles carried by different staff members and their inter-relationships?  To what degree does he/she understand his/her role within this network and within the human service field generally?

7.
Ability to carry role.  How well does the student carry out his/her specific role assignments?

8.
Frustration tolerance.  To what degree is the student able to handle patience straining and frustrating situations?  Does he/she continue to function under these circumstances?

9.
Understanding of human behavior.  To what degree does the student attempt to understand the dynamics of behavior?

10.
Ability to work with other staff.  To what degree is the student able to cooperate with peers, other professionals, and administrators?  Is he/she too threatened, too defensive, too passive?

11.
Report writing and record keeping.  Are reports submitted promptly?  Are records complete, accurate, and comprehensible?

12.
Therapeutic use of self.  To what degree is the student able to involve his/herself constructively with people?  Is his/her involvement purposive and helpful in terms of treatment goals?

13. Use of supervision.  To what degree does the student use supervision as a learning process?  Is the student able to accept evaluation of his/her performance?  Is he/she actively involved in the supervisory relationship or does he/she simply comply?  Does he/she resist supervision?

14. Responsibility and reliability.  Does the student come on time, demonstrate good attendance, and complete assignments on time?

15. Initiative.  Does the student develop possible activities and approaches for working with the consumers and bring those to the supervision, does he/she suggest new ideas and look for activities to become involved in?

16. Ethical conduct.  Does the student recognize potential ethical issues and raise those in supervision?  Does he/she thoughtlessly violate ethical principles of good practice?

